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WHY DIVERSITY MATTERS

McKinsey:  Significant relationship between more diverse leadership and 

financial performance in global corporations. 

Catalyst:  Fortune 500 companies with more women on Boards tend to be 

more profitable. 

Credit Suisse: Correlation between Board inclusiveness and stock price.

THE “STATE OF PLAY”

Women held fewer than 20% of Board seats for largest US public companies. (2015)

Women held 25% senior executive roles in Fortune 500 and women make up 44% of 

all employees. (2015)



COMMITMENT & ACCOUNTABILITY

SENIOR LEADERSHIP (OR CEO) HAS 
DEMONSTRATED COMMITMENT TO 

DIVERSITY INITIATIVES OVER THE YEARS.

SOURCE: FPL Advisory Group 2016 Diversity Survey
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ARE MANAGERS (OR DIVERSITY 
COMMITTEE) HELD ACCOUNTABLE FOR 
DIVERSITY EFFORTS IN YOUR COMPANY?

SOURCE: FPL Advisory Group 2016 Diversity Survey
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REAL ESTATE INDUSTRY SCORECARD

SOURCE: FPL Advisory Group 2016 Diversity Survey
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APARTMENT HOUSEHOLDS

Apartment Households Share

Single Male 4,197,177 22%

Single Female 4,903,067 26%

Married Couple Only 1,997,355 11%

Married Couple with Children 1,738,864 9%

Single Parent 2,592,342 14%

Other Households 3,252,901 17%

Total 18,681,706 100%
Source: NMHC tabulations of 2015 American Community Survey microdata.



IMMIGRANTS’ CONTRIBUTION TO HOUSEHOLD GROWTH

From 1994 to 2015, foreign born residents contributed 
over one-third of all new American households.

Over the next 20 years, up to 85% of household growth 
will be minority-led.

Source: Harvard Joint Center for Housing Studies, “The State of the Nation’s Housing” (2015).



MINORITY POPULATION GROWTH

Hawaii, Texas, New Mexico, 
California and D.C. are 
majority minority.

State Non-Hispanic White (%)

Hawaii 22.7%

D.C. 34.8%

California 40.1%

New Mexico 40.5%

Texas 45.3%

Florida 57.9%

Total US 63.7%
Source: U.S. Census Bureau, 2010.

Source: Census Bureau



WOMEN IN THE WORKPLACE

A 2016 McKinsey study found that women in corporate 
America were hired and promoted at lower rates than men. 

At the senior level of organizations, women held only one 
in five SVP positions.

Source: McKinsey & Company, 2016.















CREW NETWORK’S 2015 BENCHMARK STUDY
Compensation in commercial real estate is 23% greater for men than 
women, a gap that increases with years of experience.

Source: Crew Network, “2015 Benchmark Study Report: Women in Commercial Real Estate”.



Trends in Compensation

The income gap is widest in the C-Suite at 29.8%



Gendered Career Aspirations
28% of women aspire to the C-Suite vs. 40% of men

• 47% of women respondents aspire to the SVP/Partner level



Future Success Factors

T O P  F A C T O R S  T O  F U T U R E  S U C C E S S  
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CHALLENGING THE STATUS QUO

SOURCE: Center for Talent Innovation

Market Success

Culture & Values

Employee 
Experience & 

Representation

Leadership
Behaviors

Practicing inclusive 
behaviors that activate the 

diversity dividend

POWER OF THE 
PURSE 

SPONSORSHIP

DISRUPTING BIAS

EXECUTIVE 
PRESENCE 

Celebrating the power 
of difference and 
recognizing and 

rewarding people 
accordingly

Enhancing employee 
experience and 

engagement to unlock their 
full potential

Disrupting bias locked into systems that remind, recognize, and reward inclusive behaviors 

Talent Management Systems
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